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Kelley Applauds Recognition by Sen. Kerry 

Of Voluminous Federal Contractor Workforce


Washington, D.C.—The leader of the nation’s largest independent union of federal workers today applauded recognition by Democratic presidential hopeful Sen. John Kerry (D-MA) of the ballooning federal contractor workforce that is largely unaccountable to U.S. taxpayers.  


“This is the first time in my memory that a presidential candidate has taken serious notice of the vast shadow army of unaccountable federal contractors,” said President Colleen M. Kelley of the National Treasury Employees Union (NTEU). 


Reducing the number of federal contractors and grantees, now estimated at some six million, “would be a major step in the right direction,” the union leader said. Kelley and NTEU have been leading the fight against the present administration’s efforts to contract to the private sector as many as one out of every two federal jobs. 


Sen. Kerry said, in a speech at Georgetown University dealing with his economic policies, that many of his proposals can be paid for “by reducing or eliminating government programs that don’t work.” For example, he said, “we’ll…cut 100,000 contractors now employed by the federal government.” 

(MORE)

Unions Call for Major Revisions in DHS Plans—Add One 


Many federal agencies—for example, the Internal Revenue Service—have a poor history of managing their contractor workforce. NTEU is supporting legislation that would increase contractor accountability, particularly in terms of claimed cost savings and performance. 


The potential presidential nominee attacked the Bush administration for what he described as its failure to realize that there is “a wage recession” in America today, with average worker earning down even as families struggle to pay higher health care costs, higher property taxes and higher college tuition. 


“While Americans are becoming more and more productive,” he added, “they are increasingly working at lower wage jobs.” 


The broad subject of contracting out work to lower-wage locations, usually foreign countries—it has gained the name ‘outsourcing’—has gotten considerable attention as the presidential election has heated up. Many economists blame the practice, which is widespread among private sector employers, for the failure of the economy thus far to create on a sustained basis a meaningful number of new jobs. 


At the federal level, agencies have been directed by the Office of Management and Budget (OMB) to follow a new set of rules—favorable to the private sector—in determining whether or not to make available to private companies the work of government employees. These new rules are contained in massive revisions to OMB Circular A-76, and make it much more difficult for federal workers to retain their jobs in competition with the private sector. 


Among its other actions in the fight against runaway contracting out by the government, NTEU has a pending federal court suit over the legality of OMB’s changes to Circular A-76. 
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For more information, visit the NTEU web site at www.nteu.org
